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Message from the Deputy Premier 


As Minister Responsible for Women's Issues, it gives 
me great pleasure to present the 1983/84 Report on 


affirmative action in the Ontario Public Service. 


The Ontario Government is committed to affirmative 
action in the Ontario Public Service and in the private 
sector. We are making every effort to encourage public and 
private sector employers to develop their own comprehensive 


ariremacive action inte tacives. 


Employers will realize positive benefits by following 
the example of the Ontario Public Service and accelérating 
their efforts to achieve equal employment opportunity for 


women. 


The Ontario Government is a leader in affirmative 
action. Numerous achievements have resulted from careful 


government-wide planning. 


This year, we are celebrating the 10th anniversary of 
the Government's implementation of affirmative action within 
tne Ontario Public Service, |Our progress over the Vearsiis 
a result of our continuing review of goals and timetables to 


meet changing conditions and economic circumstances, 


Yet, in our view, there is more to be done. We intend 
to continue our efforts to ensure that women receive equal 
employment opportunity in the Ontario Public Service and 


that women are represented in increasing numbers in all 


J (ek CLL 


Hon. Robert Welch, Q.C. 


occupational categories. 
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STATISTICAL TABLES 


Information on results is presented in table form and divided into two 
sections. 


A. Government-Wide Results: Statistics in these tables are based on 


data produced by the computerized personnel/payroll system (except 


the Executive Compensation Plan information; see explanation and 
footnotes accompanying that table). 


The tables are: 
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EXECUTIVE SUMMARY 


The Ontario government has had an affirmative action policy and 
program since 1974, The goal of the Affirmative Action Program in the 
Ontario Public Service is equal employment opportunity. To achieve this 
goal, an overall government objective of at least 30 per cent © 
representation by women in all occupational groups by the year 2000, was 


established in 1980. 


Fach ministry is responsible for its own affirmative action 
program. Affirmative action staff co-ordinate the implementation of 
their ministry's initiatives and strategies. Ultimate responsibility in 
each ministry rests with the Deputy Minister. This top level 


accountability is essential for the success of the program. 


The Consultative Services Branch of the Ontario Women's Directorate 
establishes government-wide direction and provides consulting assistance 
to ministries. This branch also monitors and evaluates government-wide 


results. 


Each ministry sets numerical targets for increased career 
development and the hiring and promotion of women. Targets for the 
hiring and promotion of women are based on historical turnover and the 
estimated availability of qualified women. As flexible planning tools 
they allow ministries to estimate government-wide improvements in the 


status of women employees. 


Timetables and numerical goals are essential components of 


affirmative action for the Ontario Public Service. 


The Affirmative Action Program in the Ontario Public Service has 
continued to achieve significant results in a number of areas during the 


1983/84 fiscal year. 


The wage gap between the average salaries of men and women has 
decreased by a further one per cent. Women now earn, on average, /6.8 
per cent of what men earn, representing a total wage gap decrease of 5.2 
per cent since the program began in 1974. The overall wage gap remains 


at 63 per cent. 


Women's representation increased in nine out of ten under- 
represented occupational groups during 1983/84. Overall, women are 
making steady progress into the under-represented occupations. A new 
group - Law Enforcement Management - has been targetted this year in the 


list of groups that are under-represented. 


The number of women executives in the Ontario Public Service 
increased by 1.4 per cent this year. Women now comprise 9.5 per cent of 
senior executives (Executive Compensation Plan). This is a substantial 
improvement of 5.6 per cent over the 3.9 per cent female representation 
at these levels in 1975, and has occurred despite an overall decrease in 


the number of senior executives. 


Also of importance is the achievement of 30 per cent female 
representation in Administrative Management. This is one of ten 
occupational groups that has always been under-represented government- 
wide. Administrative Management is the main feeder group into the 


executive ranks and now has 30.8 per cent female representation, 


compared to 15.9 per cent in 1975. 


During 1983/84, 1612 women benefitted from accelerated career 
development. Of these, 64.1 per cent were in management areas and 35.9 


per cent were in non-traditional occupations. This type of career- 


related training helps women become better qualified to compete for 


under-represented positions. 


An additional 264 women were hired or promoted into targetted 


positions, 33% into management and 67% into non-traditional occupations. 
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AFFIRMATIVE ACTION IN THE ONTARIO PUBLIC SERVICE 


In 1974, the Ontario government introduced affirmative action for 
women in the Ontario Public Service. Management Board of Cabinet 
authorized a government-wide program and The Women Crown Employees 
Office within the Ministry of Labour was established to develop, co- 


ordinate and monitor the government's overall program. 


In 1983, the Ontario Women's Directorate was established to co- 
ordinate programs and policies for women of the province. The Women 
Crown Employees Office became part of the Consultative Services Branch 
which assists both the public and private sectors in initiating 
affirmative action programs and other employment-related initiatives, 
such as workplace child care. This branch now provides policy direction 
for the affirmative action program in the Ontario Public Service. Each 
ministry has established an affirmative action program and provides an 
annual "Management by Results" plan to Management Board of Cabinet 
outlining its targets and their relationship to any corporate goals. 
Each ministry's program reflects its individual characteristics, 


occupational mix and size. 


The Affirmative Action Council is an official body comprised of 
Affirmative Action Program Managers. It was formed in 1976 and provides 
a formal mechanism for communication between the Affirmative Action 
Program Managers and the Consultative Services Branch of the Ontario 
Women's Directorate. The Council, through monthly meetings and task 
forces, addresses affirmative action issues and makes recommendations. 
Affirmative Action Managers have additional responsibilities as Council 
members. The Council contributes to a change in policies and procedures 


which affect the status of women employees government-wide. 


ex ies 


Over the last 10 years, the government-wide program has been 
enhanced and modified. In 1980, Management Board of Cabinet outlined 
special measures to accelerate the rate of improvement, which specified 
a long-term goal of 30 per cent female representation in all 
occupational groups by the year 2000. These special measures required 
ministries to set numerical targets for improving women's representation 
in under-represented areas. As essential components of the Ontario 
Government program, numerical planning targets estimate the possible 
number of women that could be hired or promoted in a given year into 
occupational groups that have less than 30% representation by women. 
This projection is based upon expected vacancies and availability of 
qualified women eligible to compete. However, successful candidates are 


selected on the basis of merit. 


An incentive fund is provided by the Ontario Women's Directorate to 
assist ministries in carrying out accelerated career development for 
women employees. As a result, the number of women qualified to compete 


for non-traditional and under-represented areas is increasing. 
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Highlights of 
Affirmative Action in the Ontario Public Service 


over the last 10 years 
include: 


- a drop in the wage gap. Women in the public service earn 
76.8 per cent of men's average salary, compared to 63 per 
cent average in Ontario. This is a 5.2 per cent improve- 


ment since 1974, 


- a Steady increase in women's representation in 9 of the 10 


under-represented occupational groups government-wide. 


. the achievement of 30 per cent representation by women in 
the Administrative Module which is the key feeder group 
for senior management. This is almost double the 15.9 per 


cent representation in 1974. 


. near 30 per cent representation in the Administrative 
Services Category, an important bridge between Clerical/ 
Secretarial jobs and entry-level management. Now at 28.3 


per cent, it has increased from 16 per cent since 1974. 


an increase in women's representation in the Senior 
Executive group to 9.5 per cent (March, 1984) an increase 
from 3.9 per cent ten years ago. (These figures include 


Agencies, Boards and Commissions.) 


shies 


. an annual five per cent of women receiving accelerated 
career development opportunities over and above on-going 
staff development activity. More than 6,000 women have 
benefitted From accelerated career development 


opportunities to date. 


- @ review of all recruitment practices and position 
requirements to ensure only the necessary qualifications 

were being requested. This was introduced in 1980. 
Volunteer work has also been considered as_ valid 


experience for job applications since 1975. 


. paid maternity leave with the option of an additional six 
months' unpaid leave for Ontario government employees as 


OTe IeZ. 


. the implementation of a policy addressing personal 
harassment in the Ontario Public Service; guidelines on 


the use of non-sexist language were issued. 


- improvements in working conditions for Video Display 
Terminal operators. There are now mandatory breaks for 
Operators, annual eye examinations are required and 
pregnant operators may request a transfer to other jobs, 


and are accommodated where possible. 


. the extension of pension benefits on a pro-rated basis to 
an estimated 3,400 part-time and 4,600 seasonal workers. 


It will come into effect January 1, 1985. 
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AGRICULTURE AND FOOD 


Employees 
Komen 545 = OT S2% 
Men 922 = 62.8% 
Total 1,467 

Salaries 


Women's average salary: $ 21,778. 
Men's average salary: $ 30,208 
Women's earnings equaled 72.1% of men's 


Numerical Targets 
8 were planned prior to the start of 1983/84 
Revised at mid-year to 11 planned 
Achieved 17 targets 


Accelerated Career Development Opportunities 
Planned 44 
Achieved 42, representing 7.6% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 23 competitions 
Men won 55 competitions 
Total 78 (no waivers or surplus placements) 


Summary 1983/84 


The Ministry has concentrated on increasing the number of women 
employed in the non-traditional areas. Due to the Ministry's efforts 
to recruit more qualified female candidates, three women Agricultural 
graduates were recruited this year. Nine women were also promoted into 
agricultural professions and five women were hired for agricultural 
technician positions. This contributed to increasing the female 
representation in the Scientific and Professional Services Category to 
28.5% in the Ministry. In addition, five women were promoted into 
upper-level management positions. Women's overall participation in 
staff training and development increased to 37.7% in 1983/84 from 37.1% 
in 1982/83. 
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ATTORNEY GENERAL 


Employees 
Women Coogee 9 09.47 
Men Dis. =" 30.6% 
Total 3,183 


Salaries 
Women's average salary: $ 21,692 
Men's average salary: $ 31,374 
Women's earnings equaled 69.1% of men's 


Numerical Targets 
9 were planned prior to the start of 1983/84 
Achieved 12 targets 


Accelerated Career Development Opportunities 
Planned 54 
Achieved 136, representing 6.2% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 19 (including 16 waivers/surplus) placements 
Men won 54 (including 39 waivers/surplus) placements 
Total is (including 55 waivers/surplus placements) 


Summary 1983/84 


During 1983/84, 12 female lawyers were hired. Another 138 women 
benefitted from accelerated career development, including two women 
from other ministries. Program staff conducted indepth analysis of the 
selection process, staff training and development, the age of job 
descriptions, the merit increase and promotion process for lawyers, 
maternity leave for Assistant Crown Attorneys, sexist language and the 
difference in impact on men and women, of government-wide legislation 
administered by this ministry, on-the-job training and the changes in 
the occupational distribution of women. 
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CITIZENSHIP AND CULTURE 


Employees 
Women 
Men 
Total 


Salaries 
Women's average salary: $ 24,664 
Men's average salary: $ 30,286 
Women's earnings equaled 81.4% of men's 


Numerical Targets 
2 were planned prior to the start of 1983/34 
Achieved 0 targets 


Accelerated Career Development Opportunities 
Planned 6 
Achieved 5, representing 2.0% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 2. (including 1 waiver/surplus) placements. 
Men won 6 (including 1 waiver/surplus) placements. 
Total 8 (including 2 waivers/surplus placements). 


Summary 1983/84 


The Ministry focus was on qualifying women for middle and senior 
management positions through developmental assignments and on-the-job 
training. The Ministry has been able to assist in improving women's 
representation by hiring two women into occupational groups which are 
under-represented government-wide. In addition, the Ministry is 
currently providing Executive experience to a woman from another 
ministry through a two-year secondment, and an accelerated career 
development opportunity was completed by a woman from another ministry. 
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CIVIL SERVICE COMMISSION 


Employees 
Women 109 = 64.5% 
Men BOR == 35.57 
Total 169 


Salaries 
Women's average salary: $ 28,332 
Men's average salary: $ 40,981 
Women's earnings equaled 69.1% of men's 


Numerical Targets 
2 were planned prior to the start of 1983/84 
Achieved 3 targets 


Accelerated Career Development Opportunities 
Planned 9 
Achieved 13, representing 12.0% of Commission women 


Competitions (in under-represented classes in the Commission) 
Women won 3 (including 1 waiver/surplus) placements 
Men won 1 competition 
Total 4 (including 1 waiver/surplus placement) 


Summary 1983/84 


The major thrust of this program is the development of women for senior 
officer level and executive level positions within the Civil Service 
Commission. During this fiscal year, the CSC exceeded internal targets 
for accelerated career development opportunities for women. In 
addition, training was provided for five women from other ministries. 
Of major significance was the appointment of the first woman to the 
position of Civil Service Commission chairman. Also appointed was a 
woman in Chaplaincy Services, an occupation in which women have 
traditionally been under-represented. 


Ebene 


COMMUNITY AND SOCIAL SERVICES 


Employees 
Women 6,224 
Men Sls) 
Total 


62.0% 
38 .0% 


Salaries 
Women's average salary: $ 21,889 
Men's average salary: $ 25,236 
Women's earnings equaled 86.7% of men's 


Numerical Targets 
6 were planned prior to the start of 1983/84 
Achieved 5 targets 


Accelerated Career Development Opportunities 
Planned 128 
Achieved 354, representing 5.9% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 12 (including 4 waivers/surplus) placements 
Men won 29 (including 3 waivers/surplus) placements 
Total 41 (including 7 waivers/surplus placements) 


Summary 1983/84 


The affirmative action staff developed and presented a workshop on the 
impact of micro-technology to familiarize Ministry employees with the 
issue. An Office Automation Task Force addressed the implications of 
introducing automation to the Ministry and made recommendations in a 
number of areas, including: planning/orientation, training, quality of 
working life, human resource issues and office design. A total of 354 
women participated in accelerated career development through 
secondments, job-rotations or on-the-job training. 
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CONSUMER AND COMMERCIAL RELATIONS 


—SSSSSFSSSSSSSSSSSeSeSeSeSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSssseseFeee 


Employees 
Women 
Men 
Total 


Salaries 
Women's average salary: $ 20,250 
Men's average salary: $ 29,620 
Women's earnings equaled 68.4% of men's 


Numerical Targets 
5 were planned prior to the start of 1983/84 
Achieved 1 target 


Accelerated Career Development Opportunities 
Planned 37 
Achieved 50, representing 4.6% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 11 competitions 
Men won 37. (including 2 waivers/surplus) placements 
Total 48 (including 2 waivers/surplus placements) 


Summary 1983/84 


The Ministry has developed a Systems Training Project to identify and 
train women who have shown potential for career training as systems 
analysts. In the area of staff training and development, Ministry 
women increased their participation in Managerial/Supervisory courses 
by 129% and in Technical/Professional courses by 24%. There was a 
29.7% increase in women's overall participation in staff training since 
1982/83. There were also 2 women appointed into senior executive 
positions. 
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CORRECTIONAL SERVICES 


Employees 
Women 
Men 
Total 


Salaries 
Women's average salary: $ 23,117 
Men's average salary: §$ 26,333 
Women's earnings equaled 87.8% of men's 


Numerical Targets 
27 were planned prior to the start of 1983/84 


Revised at mid-year to 29 planned 
Achieved 5/7 targets 


Accelerated Career Development Opportunities 
Planned 26 
Achieved 12, representing 0.9% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 63 (including 2 waivers/surplus) placements 
Men won 228 (including 9 waivers/surplus) placements 
Total 291 (including 11 waivers/surplus placements) 


Summary 1983/84 


On March 20, 1983 a policy on the utilization and assignment of male 
and female correctional officers was announced. This policy, the first 
of its kind in North America, provides guidelines for correctional 
officers employed in Ontario correctional facilities where there are 
inmates of the opposite sex. The Ministry of Correctional Services is 
a leader in Canada in the provision of equal opportunities for the 
employment of women in the traditionally male dominated occupation of 
Correctional Officer. Since the introduction of the Affirmative Action 
Program in 1975, the number of women employed as full time correctional 
officers has more than doubled from 174 to 359. Of these officers over 
200 are employed in institutions housing male inmates, compared with 
only 16 in 1975. 


A significant highlight is the ministry's first appointment of a woman 
to the position of Deputy Regional Director. 


In addition to the 12 accelerated career development initiatives noted 
above, a further 17 initiatives were underway at year-end in the 
Administrative and Operational Modules. 
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EDUCATION/COLLEGES AND UNIVERSITIES 


Employees 
Women 
Men 
Total 


Salaries: (for Education and Colleges & Universities combined) 
Women's average salary: $ 22,394 
Men's average salary: $ 34,532 
Women's earnings equaled 64.9% of men's 


Numerical Targets: (for Education and Colleges & Universities combined) 
3 were planned prior to the start of 1983/84 
Achieved 1 target 


Accelerated Career Development Opportunities: (for Education and 
Colleges & Universities combined) 
Planned 68 
Achieved 56, representing 5.1% of Ministry women 


Competitions (in under-represented classes in these Ministries) 
Women won 6 competitions 
Men won 19 competitions 
Total 25 (no waivers or surplus placements) 


Summary 1983/84 
EDUCATION 


A major focus for the Ministry of Education this year has been the 
encouragement of school boards to adopt formal affirmative action 
programs. The Ministry was a co-sponsor of the conference, Focus on 
Leadership: Affirmative Action in School Boards. The Ministry also 
published comparative data on male and female staff in the Ontario 
education system. 

To increase the number of women qualified for senior and middle 


management positions in the Ministry, a number of developmental 
secondments were arranged with several Ontario school boards. 


A major concern of the Ministry is that there be equal educational 
Opportunities for girls and boys. Policy statements on sex equity were 
included in policy and curriculum documents. A report on secondary 
school course enrollment by subject and sex was released in the summer 
of 1983. The resource kit, "Mathematics: The Invisible Filter", 
prepared by the Board of Education for the City of Toronto, was 
distributed by the Ministry to all school boards. 


COLLEGES AND UNIVERSITIES 


During 1983/84, each of the 22 colleges of applied arts and technology 


submitted a Multi-Year Plan to the Ministry. The Multi-Year Plan 
includes a major component on affirmative action. 
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ENERGY 


Employees 
Women 80 
Men 

Total 


49.8% 
51.2% 
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Salaries 
Women's average salary: $ 23,807 
Men's average salary: $ 40,975 
Women's earnings equaled 58.1% of men's 


Numerical Targets 
3 were planned prior to the start of 1983/84 
Achieved 3 targets 


Accelerated Career Development Opportunities 
Planned 11 
Achieved 17, representing 21.0% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 4 (including 2 waivers/surplus) placements 
Men won 5 (including 3 waivers/surplus) placements 
Total 9 (including 5 waivers/surplus placements) 


Summary 1983/84 


Career development opportunities for support staff totalled 12 women 
in on-the-job training or acting positions at a higher level. The 
Ministry of Energy has also been encouraging the promotion of women 
into Economist positions within the Professional Module. Two 
promotions of this type have assisted two women to gain career 
development in policy fields. This increased women's representation 
is in an area traditionally under-represented for this Ministry. 


3%. 


Employees 
Women 

- Men 
Total 


Salaries 
Women's average salary: $ 21,655 
Men's average salary: $ 29,941. 
Women's earnings equaled 72.3% of men's 


Numerical Targets 
8 were planned prior to the start of 1983/84 
Revised at mid-year to 2 planned 
Achieved 3 targets 


Accelerated Career Development Opportunities 
- "Planned 23 
Achieved 27, representing 6.3% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
. Women won 7 competitions 
. Men won 74 ~~ competitions 
Total 81 (no waivers or surplus placements) 


Summary 1983/84 


This ministry designed and administered a career development centre to 
identify employees with management potential. It is actively 
developing and recruiting women in the non-traditional occupations of 
Environmental Technicians and Waste Water Operators, in the government- 
wide under-represented categories of Technical Services and Maintenance 
Services. Two women were hired into executive positions this year. 
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GOVERNMENT SERVICES 


Employees 
Women 
Men 
Total 


Salaries 
Women's average salary: $ 20,805 
Men's average salary: $ 27,244 
Women's earnings equaled 76.4% of men's 


Numerical Targets 
10 were planned prior to the start of 1983/84 
Revised at mid-year to 19 planned 
Achieved 25 targets 


Accelerated Career Development Opportunities 
Planned 53 
Achieved 97, representing 10.8% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
. Women won 28 (including 6 waivers/surplus) placements 
Men won 175 (including 53. waivers/surplus) placements 
Total 203. (including 59* waivers/surplus placements) 


Due to re-organization in the Ministry, a large number of 
positions were abolished and incumbents were assigned to new 
positions. 


Summary 1983/84 


During 1983/84, women won 13.8% of all competitions/placements in 
under-represented classes, a gain of 3.4% over 1982/83. Emphasis was 
placed on training, with 73 women receiving training towards entry- 
level and middle management positions (including two women from other 
ministries), and resulting in 27 women achieving promotions into 
Management positions - 6 into the Systems Management area. The 
Ministry of Government Services continues to train women in the non- 
traditional areas of Building Operations and Purchasing, which enabled 
6 women to enter these fields in 1983/84. One hundred fifty women 
participated in Micro-Technology training programs, preparing them for 
the technological changes in the office. 
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HEALTH 
Employees 
Women 6,994 = 64.9% 
Men CAI 1D S30 ely 
Total 10.770 
Salaries 


Women's average salary: $ 21,455 
Men's average salary: $ 24,569 
Women's earnings equaled 87.3% of men's 


$e 


Numerical Targets 
12 were planned prior to the start of 1983/84 
Revised at mid-year to 18 planned 
Achieved 18 targets 


Accelerated Career Development Opportunities 
Planned 210 


Achieved 364, representing 5.2% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 33 (including 8 waivers/surplus) placements 
Men won 173. (including 18 waivers/surplus) placements 
Total 206 (including 26 waivers/surplus placements) 


Summary 1983/84 


The Affirmative Action Program has developed and maintained an 
Accelerated Career Development Information System which provides data 
on 1,443 women who received accelerated career development assignments 
Since 1980. A total of 364 accelerated career development assignments 
were arranged. The Affirmative Action staff provided workshops for a 
total of 833 employees on various subjects. Support staff attended 
two-day sessions on micro-technology. Workshops were also held on 
career development and decision-making. Head office managers and 
senior professionals also learned about the impact of micro-computers 
on this ministry, and received a full day of hands-on experience. 
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INDUSTRY AND TRADE (Including Ontario Development Corporation) 


Employees 
Women 226 = A MS 
Men Sul = 57 9% 
Total 53/7 

Salaries 


Women's average salary: $ 23,388 
Men's average salary: $ 39,341 
Women's earnings equaled 59.4% of men's 


Numerical Targets 
4 were planned prior to the start of 1983/84 
Revised at mid-year to 3 planned 
Achieved 5 targets 


Accelerated Career Development Opportunities 
Planned 10 
Achieved 19, representing 8.4% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 9 competitions 
Men won 26 (including 7 waivers/surplus) placements 
Total 35 (including 7 waivers/surplus placements) 


Summary 1983/84 


An inventory of all ministry women was developed. A ten-part Training 
of Support Staff program provided opportunities for ministry staff to 
acquire new and develop existing skills based on specific skill needs 
identified through the performance appraisal process. A training 
program was established based on the major under-represented areas of 
the ministry. This created a bridging position into the professional 
areas. 


In the area of staff training and development courses, 82.3% of courses 
taken by women were in Managerial/Supervisory and 
Technical/Professional areas. There is also a shift in registrations 
by women into university-level courses which have greater relevance to 
careers within the ministry. 


Se 2 


INTERGOVERNMENTAL AFFAIRS 


Employees 
Women 45 = 75207 
Men 15 = 252 0% 
Total 60 

Salaries 


. Women's average salary: $ 26,927 
. Men's average salary: $ 38,077 
Women's earnings equaled 70.0% of men's 


Numerical Targets 
2 were planned prior to the start of 1983/84 
Achieved 2 targets 


Accelerated Career Development Opportunities 
Planned 6 
Achieved 9, representing 19.6% of Ministry women 


Competitions (in under-represented classes of the Ministry) 
Women won 1 competition 
Men won O competitions 
Total 1 (no waivers or surplus placements) 


Summary 1983/84 


This ministry continues to develop its women for senior positions. 
Several women were in training positions at year-end, including three 
involved with Ontario's Bicentennial, the Royal visit and the Papal 
visit, and promotions of women to senior management positions into and 
out of the Ministry took place this year. As well, Ontario is 
represented by senior women from Intergovernmental Affairs in Paris and 
Brussels. The Ministry also participates with other small ministries 
in providing co-operative career development workshops. 
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LABOUR 


Employees 
Women 569 
Men 746 
Total 1,415 


Salaries 
Women's average salary: $ 23,220 
Men's average salary: $ 32,822 
Women's earnings equaled 70.7% of men's 


Numerical Targets 
5 were planned prior to the start of 1983/84 
Achieved 10 targets 


Accelerated Career Development Opportunities 
Planned 13 
Achieved 31, representing 4.0% of Ministry women 


Competitions (in under-represented classes in the Ministry): 
Women won 19 competitions 
Men won 45 competitions 
Total 64 (no waivers or surplus placements) 


Summary 1983/84: 


In the non-traditional areas, this ministry provided accelerated caree 
development opportunities for two women and hired three women into 
positions as Employment Standards Auditors this year. Two women were 
also hired as Occupational Health and Safety Inspectors. Both of these 
areas are under-represented. 


The Ministry conducted workshops on Micro-Electronics and the Manager 
and on various aspects of career development. As well, seminars were 
given for both regional and local employees of the ministry, and an 
affirmative action quarterly newsletter was introduced to provide a 
forum for the discussion of events and issues relevant to women in the 
Ministry. 


= 29 - 


MANAGEMENT BOARD SECRETARIAT 


Employees 
- Women tae = 50.9% 
Men 26 = 49.1% 
Total 53 
Salaries: 


Women's average salary: $ 31,319 
. Men's average salary: $ 46,301 
Women's earnings equaled 67.6% of men's 


Numerical Targets 
1 was planned prior to the start of 1983/84 
Achieved 0 targets 


Accelerated Career Development Opportunities 
~ = Ptanned = 25 
Achieved 16, representing 44.0% of Management Board women 


Competitions (in under-represented classes in the Secretariat) 
Women won O competitions 
Men won 2 competitions 
Total 2 (no waivers or surplus placements) 


Summary 1983/84 


The majority of Secretariat employees are in management where women's 
average salary is 91.4% of men's. This year, a woman was appointed to 
the position of Executive Co-ordinator, Management Policy Division, for 
the first time. As well, 2 women were promoted to executive positions 
outside of Management Board. 


The Secretariat is able to provide valuable career development and 
training, particularly in middle-management areas. Forty-four per cent 
of Secretariat women received career-related training this year, and an 
additional 7 opportunities were provided for women from other 
ministries. 
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MUNICIPAL AFFAIRS AND HOUSING 


Employees 
Women 588 = 53.5% 
Men 512 S 46.5% 
Total by 100 

Salaries 


Women's average salary: $ 23,909 
Men's average salary: $ 35,901 
Women's earnings equaled 66.6% of men's 


Numerical Targets 
10 were planned prior to the start of 1983/84 
Achieved 12 targets 


Accelerated Career Development Opportunities 
Planned 45 
Achieved 86, representing 14.6% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 19 (including 4 waivers/surplus) placements 
Men won 27 (including 5 waivers/surplus) placements 
Total 46 (including 9 waivers/surplus placements) 


Summary 1983/84 


The ministry's distribution of women increased in a number of 
occupational groups which are under-represented in the Ontario 
government as a whole. This ministry reached 31.6% representation in 
the Technical Services Category. Women increased representation in 
such occupations as Community Planner, Data Processing Technician, 
Financial Administration and Resource Planning. For the first time in 
this ministry, a woman was hired at a Systems Officer 4 level. 


In addition, this year policies and procedures on personal harassment 
were approved for Housing Authority staff. This ministry has also 
fully integrated affirmative action planning into the overall 
ministry's long term strategic plan. 
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NATURAL RESOURCES 


Employees 
Women 893, = 22.6% 
Men 30665 Ss" 77,47 
Total 3,956 


Salaries 
Women's average salary: $ 20,363 
Men's average salary: $ 29,178 
Women's earnings equaled 69.8% of men's 


Numerical Targets 
3 were planned prior to the start of 1983/84 
Revised at mid-year to 2 planned 

Achieved 6 targets 


Accelerated Career Development Opportunities 
Planned 20 
Achieved 78, representing 8.7% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 16 (including 3 waivers/surplus) placements 
Men won 148 (including 32 waivers/surplus) placements 
Total 164 (including 35 waivers/surplus placements) 


Summary 1983/84 


In March 1983, a policy was implemented whereby responsibility for 
affirmative action program implementation was given to line managers. 
New guidelines for managers were developed in the following areas: 
communications, recruitment and hiring, training and development and 
measures to ensure accountability. The ministry's affirmative action 
priorities continued to emphasize the movement of women into the areas 
of entry and middle level management as well as professional and 
technical areas. Significant breakthroughs took place, including the 
promotion of two women into senior positions in the ministry that had 
not previously been held by women: Regional Director and Director of 
Land Management Branch. Also, a new initiative, "Promotable Women" was 
introduced, resulting in the achievement of 78 accelerated career 
development assignments involving 8.7% of the ministry's female 
employees. 
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NORTHERN AFFAIRS 


Employees 
Women 74 = 50.307 
Men 74 = 50.0% 
Total 148 

Salaries 


Women's average salary: $ 22,666 
Men's average salary: $ 37,228 
Women's earnings equaled 60.9% of men's 


Numerical Targets 
4 were planned prior to the start of 1983/84 
Revised at mid-year to 3 planned 
Achieved 3 targets 


Accelerated Career Development Opportunities 
Planned 5 
Achieved 3, representing 4.1% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 4 competitions 
Men won 7 competitions 
Total 11 (no waivers or surplus placements) 


Summary 1983/84 


Several initiatives were undertaken to maximize career development in 
this highly regionalized Ministry. A Human Resources Committee was 
established to review all ministry policies and procedures in the areas 
of recruitment, secondments and career planning, with an emphasis on 
affirmative action initiatives. Accelerated Career Development 
activities focused on increasing the number of women qualified for 
entry level Management positions. 
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REVENUE 
Employees 
Women TxoU0> F= > 41-37 
Men Careo W =) 580/% 
Total 3,891 
Salaries 


Women's average salary: $ 20,374 
Men's average salary: $ 29,934 
Women's earnings equaled 68.1% of men's 


Numerical Targets 
32 were planned prior to the start of 1983/84 
Revised at mid-year to 23 planned 
Achieved 19 targets 


Accelerated Career Development Opportunities 
Planned 30 
Achieved 52, representing 3.4% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 19 (including 4 waivers/surplus) placements 
Men won 118 (including 11 waivers/surplus) placements 
Total 137. (including 15 waivers/surplus placements) 


Summary 1983/84 


The Ministry of Revenue is active both in sponsoring women for senior 
positions and in developing women for non-traditional occupations such 
as tax auditor and property assessor. The Revenue Career Advancement 
Program has provided training and education to over 91 women since 
start-up in 1979. This year, 14 women. benefitted by bridging from 
clerical areas to the professional areas of tax auditing and property 
assessment. Four significant career moves for women took place this 
year in the Financial, Planning and Systems areas of management. For 
the first time, a woman was appointed as Regional Assessment | 
Commissioner in the Property Assessment Program. 
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SOLICITOR GENERAL . 


Employees 


Women 883 = 15302 
Men 4,985 = 85.07 
Total 5,868 


Salaries 
Women's average salary: $ 20,410 
Men's average salary: $ 31,027 
Women's earnings equaled 65.8% of men's 


Numerical Targets 
39 were planned prior to the start of 1983/84 
Revised at mid-year to 26 planned 

Achieved 24 targets 


Accelerated Career Development Opportunities 
Planned 18 
Achieved 38, representing 4.3% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 3 competitions 
Men won 60 competitions 
Total 63 (no waivers or surplus placements) 


(In addition, 18 women and 345 men moved through the ranks of the 
Ontario Provincial Police, subject to 0.P.P. recruitment/training 
procedures.) 


Summary 1983/84 


A major focus of the Ministry of the Solicitor General is to increase 
the representation of women in the Ontario Provincial Police. This 
year, in order to step up the ministry's efforts, an 0.P.P. constable 
was seconded to the position of Affirmative Action Program Manager. 
This year, 11 women were hired as probationary constables and 10 were 
promoted to constables. In some major breakthroughs this year, women 
were hired as Forensic Analyst, Biology Scientist and as Security 
OFrtiecers: 
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TOURISM AND RECREATION (Including Ontario Place Corporation) 


Employees 
Women aa = Al .9% 
Men 306 = 58.17% 


Total 


Salaries 
Women's average salary: $ 23,383 
Men's average salary: $ 29,154 
Women's earnings equaled 80.2% of men's 


Numerical Targets 
3 were planned prior to the start of 1983/84 
Achieved 2 targets 


Accelerated Career Development Opportunities 
Planned 5 
Achieved 12, representing 5.2% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 1 competition 
Men won 6 (including 1 waiver/surplus) placements 
Total 7 (including 1 waiver/surplus placement) 


Summary 1983/84 


The Ministry's major focus was on training, including a ten-part 
training program for support staff. The percentage of female staff 
receiving training was 73.3% compared to 52.9% for male staff. This 
year women were appointed to the traditionally male-dominated 
occupations of Director, Financial Officer and Industrial Development 
Officer. 
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TRANSPORTATION AND COMMUNICATIONS 


Employees 
Women 1,659 
Men Thais 
Total 9,241 


Salaries 
Women's average salary: $ 20,452 
Men's average salary: $ 25,709 
Women's earnings equaled 79.6% of men's 


Numerical Targets 
30 were planned prior to the start of 1983/84 
Revised at mid-year to 18 planned 
Achieved 31 targets 


Accelerated Career Development Opportunities 
Planned 70 
Achieved 77, representing 4.3% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 51 (including 13 waivers/surplus) placements 
Men won 389 (including 35 waivers/surplus) placements 
Total 440 (including 48 waivers/surplus placements) 


Summary 1983/84 


Some major projects were undertaken by the Ministry of Transportation 
and Communications this year. A ministry affirmative action fund was 
approved to enable more women to undertake accelerated career 


development. A Computer Application Training Program enabled 4 
Ministry women to receive 6-8 months' formal and on-the-job training to 
qualify them for systems-related positions. An "Affirmative Action Job 
Catalogue’ was developed to assist employees in career planning. Women 
increased in senior executive positions from 11.4% to 16.7% and 66 
women were hired for maintenance contract positions. 
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TREASURY AND ECONOMICS 


Employees 
Women 187 = Da © 
Men L6G= = 4). 3 
Total 355 

Salaries 


Women's average salary: $ 26,832 
Men's average salary: $ 37,223 
Women's earnings equaled 72.1% of men's 


Numerical Targets 
2 were planned prior to the start of 1983/84 
Achieved 5 targets 


Accelerated Career Development Opportunities 
Planned 9 


Achieved 18, representing 10.0% of Ministry women 


Competitions (in under-represented classes in the Ministry) 
Women won 9 (including 9 waivers/surplus) placements 
Men won 9 (including 7 waivers/surplus) placements 
Total 18 (including 16 waivers/surplus placements) 


Summary 1983/84 


This ministry continued its commitment to developing female employees 
in the Clerical/Office Services categories. This took the form of on- 


the-job training and financial/educational assistance for continuing 
education. A total of 11 women from these categories were reclassified 
into entry-level positions in occupational categories associated with 
finance, records management and statistics in a computer environment. 
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GOVERNMENT-WIDE DISTRIBUTION OF CLASSIFIED EMPLOYEES BY SEX AND MINISTRY 
(Ranked by Percentage of Women in Ministry) 
March 31, 1984 


TOTAL FEMALE 
# bh coy # y5 Or 
Total 


WOMEN AS A % OF MINISTRY TOTAL 


1984 | 1983 | 1982 a 


MINISTRY 


1 


' ' 
Miscellaneous 134 0.2 ) 103 0.4 76.9 VO65) 74 8 Pads 65 .6 
Intergovernmenta| ' 

Affairs 60 0.1 45 Onze" 57520 70.4 75.0 52.8 49.7 
Attorney General 35 185 a Zea) Vel! 69 .4 69 .0 68 .4 67./7 66./ 
Heal th 10,770 15.9 | 6,994 2405 - 64.9 64 .6 64.5 64.2 63.8 
Consumer & Commercial | 

Relations TAOS) De) 1,064 Biel sun LOL 65 62.4 62.8 O74 6S) 61.6 
Community & Social 

Services ' 10,037 14.8 | 6,224 Migs ets STeve Ue AN Se) SM Tice antl me Toltire: 
Management Board (Incl.! 

Civil Serv. Com.) : 230 0.3 141 ORD Ol) a& 57 4 Dorit 57 24 50 .0 
Education/Colleges & 

Universities tes. 928 ZA AOE) SeOH of) 5724 S6.9N 56.7 56-2078" 5429 
Municipal Affairs & 

Hous ing esd 1.671) 588 Pelee 536598 95555 | 195.0) | 1445 9 BSzeo 
Treasury & Economics 355 O50 187 0.6 52 ot 52.4 50.1 50:55 47.7 
Northern Affairs : 148 OZ 74 OFS 060 50.7 49.3 48 .0 45.9 
Energy PS ey Og?) anes Oie*) 46.8 48.8. 950.0 4428 4581 
Citizenship & Culture } 516 0.8} 244 Davee Let cy NE, * * 
Labour bemlisa 15 Zelkiny 669 2i5 98) A963 | 46572) 245.28) 45.1) 4405 
Industry & Trade (Incl et 

Ont. Dev. Corp.) Zu 0.8 226 0.8 42.1 41.22 * e = 
Tourism & Recreation (Incl. : 

Ont. Place Corp.) ees 27 O58 sane 7) Os6ma | bdo) @ io * * * 
Revenue | 3,891 5.8 | 1,606 56 | 41,3 40.8 39.9 38.2 38.6 
Agriculture & Food pel; 467 Dal 545 1.9 BY) 35 4 SB) 7/ 35 .6 34.0 
Government Services 2,781 4.1 940 3.3 33.8 DDyeit 52:39 31.0 30.0 
Correctional Services | 4,971 7 4 pao Nd Pa ev 26 24 2 NeO 25.0 259 
Natural Resources BEI56 509 | 893 By 22 .6 23530) 2261 22> DLiet 
Environment 2,045 BAO 446 Ido 8 Bice ZA oll 20.9 20.6 19.1 
Transportation & : 

Communications 9,241 Iai 1,659 3) te. 18.0 Ue GY tre Wie 16.6 
Solicitor General | 5,868 8.7 883 Det 170 150 15.4 13%2 14.6 
Senior Payroll! (EDS) 609 0.9 56 062 ! 9.2 


SERVICE WIDE 


—-———— = —<—=— 
——— a Tal - 
ee wm meme wee eee www ee wm ew hom ww ew eww ew ww tw ew ew we eb www we wee fe eer -3<2-e— 


1, Miscellaneous includes: Justice, Resources and Social Policy Secretariats, Cabinet Office, 
Office of the Premier, Lt. Governor's Office and Niagara Escarpment. 

2. Early in the fiscal year 1982/83, the Ministries of Culture & Recreation and Industry & 
Tourism were re-aligned to form three ministries: Citizenship & Culture, Industry & Trade 
and Tourism & Recreation, 

3. Senior Executive Category is included on Tables 1 and 2, excluded on Table 4. 

Information not available. 
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GOVERNMENT-WIDE DISTRIBUTION BY SEX AND SALARY RANGES 
March 31, 1984 


WOMEN AS A % OF TOTAL 
EMPLOYEES IN RANGE 


SALARY RANGE 


' 
Under $ 9,000 | 5 0.0 pie (ea be 986.8 | 86.47) $86.07 00S. 5 smO > 
$ 9,000 - $10,999 ! 43 0.1 ie eb her* eS te 75.80 156s, 144) OO cea ee 
$11,000 - $12,999 | 90 0.2 ya ab26er 0.4 58.98 58.0: 78.8 SSacmeny acd 

‘ 4 

\ ' \ 


$13,000 = $14,999 | 137 240 63.7 79.95 Site) Woy Sc) 
$15,000 - $16,999 420 a 2,566 i BIS) 8 oZ 64 .2 20D 2207 
1 ‘ 


$17,000 - $18,999 1 2,313 5.9 G0510 ea ted 179 6° 69.9% 1243, 1 ako cmencres 
$19,000 - $20,999 | 5,359 13,7 On SOZEn2z al i 54 1050.4: 26 Gene 22 esos 
$21,000 - $22,999 | 2,386 6.1 11,808 6,3 7435 934.55 20umt 24 omen lang 
$23,000 - $24,999 | 4,793 12,3 12,354 8.2 | 32.7 23.1 27.2 15.9 1645 


$25,000 - $26,999 ! 4,119 (ORD ¥ pee 4.8 24 9 Sa 25 4 Ore, UDat 
t t 

$27,000 - $28,999 ; 3,440 8.8 ' 1,439 5-0 Vac) Zito 2S) {6 1 Defe' Biel 
H : ! 


$29,000 - $31,999 | 5,763 14, ey) a 

! 4 4 
$32,000 - $34,999 | 2,506 6.4 PaO ya ey uhiG  janeris.o° “25a * 
$35,000 - $37,999 | 2,156 5.5 eich eas 1054" 15.3, 10400 manos * 
$38,000 - $40,999 ' 1,630 4.2 acc Ome CD PI | ISR ce) * 
$41,000 - $43,999 ! 1,293 343 DEEP ah N13 Sauls. (OcSmM OCG * 
$44,000 - $46,999 ' 587 1.5 nd oO Rnces P13 comme te 8 Sap * 
$47,000 - $49,999 808 Det ! ib 0.3 {5 Sie OGOn) gibe oh 8.9 * 
$50,000 - $52,999 ! 358 0.9 Ss moe meee), mee iy) 
$53,000 - $55,999 | 267 0.7 1 7g aon iO <6amun? 5) |) 2s0mMeEGO * 
$56,000 - $58,999 ! 129 0.3 1S at eeone 7). Ommeo2 1. stom Maes * 
$59,000 and over | 473 2 EN 068 Heer Ciel Sens * 
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28,555 100. 
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* Prior to 1980/81, information was not collected according to these ranges. 
1. Senior Executive Category is included on Tables 1 and 2, excluded on Table 4, 


GOVERNMENT-—WIDE COMPARISON: 
MEN'S TO WOMEN'S SALARY DISTRIBUTION: 
1983/84 


SALARY RANGES: 


. us OVER $32,000 
| Y $25, 000 — $32,000 
=o $21,000 — $25,000 


LA 


1 $19,000 — $21,000 
| WA $15,000 - $19,000 
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ALL EMPLOYEES IN 1983/84 
ONTARIO WOMEN'S DIRECTORATE 
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AVERAGE SALARY BY MINISTRY AND SEX 
(Ranked by Women's Salary as a % of Men's) 
March 31, 1984 


MINISTRY AVERAGE WOMEN'S AVERAGE SALARY AS % OF 
SALARY MEN'S AVERAGE SALARY 
ee] ee 
i} 4 
Energy '$40,975 $23,807 Dorel 56 24 48.5 47.8 43.7 

Industry & Trade (Incl. 

Ont. Dev. Corp.) 4 BO), ey) 25,5885 % 59 64 57.9! * * * 
Northern Affairs | 37,228 22,666 | 60.9 61.0 60.2 56.3 51.8 
Education/Colleges & 

Universities ; 24,506 22,594 64.9 64.2 62.9 (o10)55) 58 .6 
Solicitor General iby O2T 20,410 65.8 65.1 58 .8 62.5 60 .6 
Municipal Affairs & ; : 

Hous ing + 35,901 23,909 + 66.6 66 .2 64.1 61.8 60.5 
Revenue 1 29,934 205374 '* © 68-¢1 67.0 65.0 64.3 60.2 
Consumer & Comm, Relations 29,620 20) 20) 68 64 67 4 66.3 63.6 61.9 
Management Board (Incl. , 

Civil Serv. Comm.) » 40,721 27,922 | 68.6 68 8 65.8 65.8 60.5 
Attorney Genera] Billo 4 21,692 69.1 Ool/ 2 5 |) Dl off Silva 
Natural Resources 129,173 207, 5055 at 69.8 68.7 67.6 64.0 64 .3 
Labour S2ROZLz PED) LEAD) Oye, 69 .6 68.7 66 .6 64 .6 
Intergovernmental Affairs } 38,077 AD SA VOY 76.8 64 9 66.6 65.0 
Treasury & Economics SY) ALO) ZORMOSZ WiZrant 69 .4 68 .0 66 .6 61.6 
Agriculture & Food ' 30,208 2) 778°) eos 70.9 70.0 67.5 66.3 
Enviconent ' 29,941 21,655. a eI2eS 70.8 69.1 64.7 64 5 
Government Services 27,244 20,805 76 4 76.4 Wes) 69 .8 10 ds 
Transportation & Comm, 22 02 20,452 445796 VS Wes} 70.2 UA as 
Tourism & Recreation (Incl .$ ) 

Ont. Place Corp.) $29,154 25,383" i 
Citizenship & Culture | 30,286 24,664 
Community & Social Servs. } 25,236 21,889) 

Health | 24,569 21,455. 4 
Correctional Services ; 26,333 Pes A) | 
Senior Payroll (EDS)? 50,930 50,379 

' | 


$21,725 


lie Early in the fiscal year 1982/83, the Ministries of Culture & Recreation and Industry & 
Tourism were realigned to form three ministries: Citizenship & Culture, Industry & 

Trade and Tourism & Recreation, 

De A separate Senior Payroll (EDS) Module was added to this table in 1980/81; therefore, an 
anomaly exists between Service-Wide average annual salary figures prior to 1980/81 compared 
to those figures for the last four years. 

va Information not available. 
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ware. 
EXECUTIVE COMPENSATION PLAN BY LEVEL AND SEX! 
(Plus Deputy Ministers) March 31, 1984 


LEVEL MALE FEMALE WOMEN AS A % 


ORSERV ESO RSECE 


ECP 5 | 56 3 5.1% 
ECP 4 103 9 8 .0% 
ECP 3 205 16 ale 
ECP 2 ; 136 17 1.1% 
ECP 1 71 16 18.4% 
DM : 28 2 6.7% 
i] 
TOTAL 601 63 9.5% 


DISTRIBUTION OF EMPLOYEES IN EXECUTIVE COMPENSATION PLAN BY sex! 
(Plus Deputy Ministers) 


TOTAL MALE FEMALE % FEMALE 
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EXECUTIVE COMPENSATION PLAN COMPETITION SUMMARY | 


VACANCIES FILLED 
BY COMPETITION: 


# APPLIED # INTERVIEWED 
ae ce ee eS 
Hod 


F 
1980/81 45 4 8.2 2348 186 
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# APPL. 11.9 22 Pee se) 
: ‘ ! 
1981/82 25 8 25.8) te 1240n ne a0 19.9 {| 164 62 27.4 
AS AZOF ! 
# APPL. Tee 2.6 i 134 ©2020 
] 
oa Sl SS ee eee es 
1982/83 ‘48 6 11.1!) 2663 283 O60) 451 37 7 6 
ASAZOF + 
# APPL. Wy Gene? a L659 15 
| ' { 
(Se th 
1983/84 | 20 4 fongem) 90040 92 8.9 | 
1 
AS AZ OF « 
# APPL. ae 4.3 
' 
' ! \ 
t | 


he Figures here were provided by the Office of Senior Appointments and Compensation of the 
Civil Service Commission, and include Ministries, Agencies, Boards and Commissions, 


Figures indicate positions held, not vacancy complement, 
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Serie 
OCCUPATIONAL DISTRIBUTION BY SEX 


MARCH 31, 1984 


OCCUPAT | ONAL # OF # OF % |INC/(DEC) WOMEN AS A % OF TOTAL 

MODULE/CATEGORY MEN WOMEN IN ACTUAL #S: IN MODULE/CATEGORY 
82/83 TQ 83/84 
MEN WOMEN 1984 1983 1982 1981 1980 

t ‘ ' 
Management Modules: , 

{ ‘ 
Administrative 3,629 1,615 0.2 Tole oe 0.8 29.39 ZU. 63 24.3 23.0 
Clerical 106 458 | (5.4) 7.1 80.5 78.5 78.2 1865 70.8 
Executive Comp. Plan 1 554 56! (3.5) oF Sesecsyns 2 8.2 7.3 6.3 5.6! 
Operational tas 354 eet 57a) CZs unet | all S09 15.7 14.7 14.6 1352 
Professional 2,676 707 (4.2) RO) 20.9 19.8 19.2 18.6 17.4 
Technical 1 1,086 4g nC4o) AVAS ia SAS 239 2.6 2.6 Ziel 
Law Enforcement Mgmt .2 149 1 : * Oe? i ‘a bs 'y 

| | : 

eS Se SE SSE Mo eS eee SORES ROS aecion: 

oe ae : 
Bargaining Unit Categories: 
Administrative Services ! 4,117 6216 (1.5) 5.5 t 28,39 2752 125 4a umes 
Correctional Services 2,645 484 '! 0.6 Zeon Jee 1De2 15) 0) 14.5 13.9 
Institut. Care Services 1,956 5,110 (4.6) (452) ey 65.5 65.4 655 64 .8 64.0 
Clerical Services wal ,649 75796" 42.45.23) (4.4) 80 8 80./ 80.5 79.5 79.9 
General Oper. Services Dr SiO; 1,634 (4.8) GieD)) d AV) 7 41.9 42.2 41.1 40.5 
Maintenance Services | 5,686 209 | (4,9) (A)S 1) tele hoe 35 3.8 Se Sel 
Office Services 308 53 (ei0) 0.0 OU 5) 94.9 BIAS: 95.6 5) {5 915) 51/ 
Scientific and Professional ' : 

Services 1 ol 780 ZO0ST ee CLD 108 Barge oOeo 57 <6 58 .0 S75 63.1 
Technical Services 4,434 V5) (4,3) (57a, ArZ 14.0 lage ibe4 14,1 
Law Enforcement Services 3,952 107 (4.0) 4.9 236 2.4 2.3 2.1 he? 
Excluded? mae SOS ets * | 94.8 * * * * 
Miscellaneous: Unknown 1 3 0.0 50 .0 75.0 66.7 5862 7 Med A rail 

( i] i] 


Female % representation for 1980 is based on percentage of employees as shown on Table 8B 


(Distribution of Employees in Executive Compensation Plan by Sex), as numbers of executives for 
that year were not available in IPPEB. 


During the fiscal year 1983/84, Law Enforcement Services Category was re-aligned to separate out 
Law Enforcement Management, which is listed in this table for the first time. 


Excluded Category, listed here for the first time, includes employees previously included in the 
following Categories: Administrative Services, Clerical Services, Office Services and Technical 


Services. 


This year only, Table 4 Service-Wide female representation excluded Senior Executive Category, 
while Tables 1 and 2 Service-Wide female representation included these employees. 


Information not available, 


a9 = 


GOVERNMENT-WIDE AVERAGE SALARIES 
BY OCCUPATIONAL GROUPS 


OCCUPATIONAL 1983/84 1982/83 
MODULE/CATEGORY 


WOMEN WOMEN 


Management Modules: 


! 
| 1 
{ 1 
Administrative $38,000 $55,501 86.9 $36,316 $31,389 86.4 
Clerical 266415 23,768 9067 ! 2575001 22,828 89.9 
Executive Comp. Plan 49,525 48,905 98.7 49,843 48,237 96.8 
Operational EEN, 24,092 86.5 26,50 2292 86.0 
Professional 41,382 36,426 88 .0 39,701 34,832 Bi) ol/ 
Technical B25 ISY7/ Si SiO 98.8 : 30,621 BOG ES 99.7 
oe ese ag ee oe ee ee ee 
i 
| 
Bargaining Unit Categories:| 
Administrative Services me a2O | 26,705 88.2 28,706 (AS) PAO) 87.8 
Correctional Services vo 24 5750 24,036 Do 23,474 L225 oS 97.4 
i} 
Institut. Care Services 1 20,388 19,862 97.4 ' 19,361 18,840 Qie5 
Clerical Services | 20,388 19,062 93.5 19,190 17,992 93 8 
General Oper. Services 18,949 16,971 89 .6 : 17,945 16,001 89.2 
Maintenance Services 22,490 207,948 Oye ; 21,391 19,977 93.4 
Office Services 21,425 18,306 85.4 7A0) 5 S25) 17,309 85.2 
Scientific and Professional 
Services >) ON 27,529 81.8 31,999 ZOZILS SZ 
1 
Technical Services 25,484 23,407 91.8 | PAN INNS PRE SVMS 91.3 
' ' 
Law Enforcement Services li o4 29,817 93.8 X05 UUS ZOopoLe Pao| 
| \ 


TOTAL $28,172 $21,690 $26,841 $20,395 
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A: OCCUPATIONAL GROUPS IN WHICH 
WOMEN ARE WELL-REPRESENTED 
MARCH 31, 1984 
INCLUDES: - Integrated Groups (Wore’n make up between 
30% and 70% of that group) 


- Over-Represented Groups (Women make up 
70% or more of that group) 


OCCUPATIONAL GROUP MALE FEMALE WOMEN AS A % OF TOTAL 
# 1984 1983 | 1982 eee 1980 


ADMINISTRATIVE MODULE 


! ' 
| 1 
| ' 
i ' 
' 
General Administration |! Vth 621 erat 34.2 bk FEE) es) 28 9 
Information 7 49 26 34.7 582 34 .6 Sie 45.0 
Law Administration | 201 145 41.9 42.4 41.7 37/ Ae! Sigil 
Program Analysis Zale 128 Sy ieD 35.0 29 .3 IASi oil 2) 
Personnel Administration 248 250 1 SX0) 57 48 .6 45.9 42.6 39 .4 
Social Programs Admin. : 358 202 36.1 SZ et 7AA8) 27.0 26.7 
Translation i 0) 1 ; 100.0 100.0 100 .0 100.0 100.0 
Administrative Underfill ! 25 29 | Dai Orel 6S 60 .0 70.8 
| \ 
' 
CLERICAL MODULE \ 
J 
| i 
ClericalServiees 91 212 . 70.0 64 .6 63.7 62.9 50.9 
Office Equipment Operation 24 NE Uh 8545 84 .4 86 .2 88 .9 
Transcription Services | 7 201 96.6 NOn1/ Oyreil 96.2 95.9 
Clerical Underfil| | 1 1 Pa 0s.0 50.0 - * * 
\ ) 
| J 
OPERATIONAL MODULE 
' 
' 
General Operational 157 130 in 5.5 46.3 44.4 44.1 40.1 
i} 
Institutional Care 245 17> quai lire)! 40.8 37 .4 ST oll Bl ot 
' 
! 
PROFESSIONAL MODULE 
i) 
) 
Home Economics, Dietetics \ 
and Nutrition | 0) Sy j 100.0 100.0 97.6 97 9 100.0 
Library, History and : 
1 
Archives 2S) 16 ; 41.0 BY Sh.) 32 24 Syl hs) SH Ge 
Medical | ey! 72 ib Sie 30.4 29./ 27 4 2D 
Nursing 38 Wa") se2.t | 82.7) 2 e2.9) 65-5 emcee: 
Occupational and | | 
Physical Therapy 6 21, jug cin si? 9e3 0 guo<8) ign Smee eaed 
Social Work Supervisor i | 2 XS 7/ De att SYWAAG, 38.9 Sy oo 
Speech Pathology and 
Audiology 4 5 5516 50.0 60.0 50.0 60.0 
Social Work 69 42 ae BAS" 38 .0 * * : 
! 
TECHNICAL MODULE | 
] 
| ) 
Scientific Support oy) 27 ard2ia2 5G 65 56 <2 al Bisley 
\ ' 
! { 
| 


* Information not available, 


Aah a 


A: (cont'd) 
OCCUPATIONAL GROUPS IN WHICH 
WOMEN ARE WELL-REPRESENTED 
MARCH 31, 1984 
INCLUDES: - Integrated Groups (Women make up between 
30% and 70% of that qroup) 


- Over-Represented Groups (Women make up 
70% or more of that group) 


OCCUPAT |ONAL GROUP MALE FEMALE WOMEN AS A % OF TOTAL 


# # 1984 1983 1982 1981 1980 


oT 


ADMINISTRATIVE SERVICES CATEGORY 


Management Systems 


and Services 412 205 BS) 34 .4 SSS) clo) Moll 38.5 
Translation 6 10 4 65 Ooh CGI Dil ett O57.2 
Purchasing 78 50 BS) 651 40.9 SW oll 35 4 Sio)o1 
Publicity 166 143 46.3 44.2 41.0 B51 SB) 55 
Social Programs 53.8 52 4 50> 48.5 49.3 


CLERICAL SERVICES CATEGORY 


Clerical Services 


1,849 U5 TSS) 80 .8 80.7 80.3 719.5 see) 


o)) 
Ul 
\o 
~ 
O71 
(oe) 


GENERAL OPERATIONAL SERVICES CATEGORY 


Personal Service (a) DLL. 140 SNe I) 39) oll BY3) 5) BY} | 40.2 
Personal Service (b) 245 649 72.6 Vol 73 4 Wi2re> V1) do 
Cleaning, Caretaking and 

Security (a) 864 776 ATi 47.5 47.4 45.9 44 .6 


mem we ee we we oe ew eS 


Typing, Steno, and Trans- 


cription Services (b) 3] 4,550 99.3 99.5 99.5 99.5 99 .4 


‘ 
! 
i) 
Institutional Care (b) 1 1,731 3,688 68.1 67 .8 67 6 67.0 66 3 
' 
1 
MAINTENANCE SERVICES CATEGORY 
\ 
' 
Radio Operations 186 oy 41.3 42.4 44.2 41.9 39 .0 
OFFICE SERVICES CATEGORY 
OFFIVE SERVICES CATEGORY 
! 
Data Processing 1 156 229 59.58 est 59.7 «574A 755 68 
‘ 
Office Equipment Oper- ’ 
ation (a) 5 126 96 .2 97.2 97.4 97.4 97.4 
Office Equipment Oper- 
ation (b) 58 570 90.8 91.0 92.1 91.9 92.3 
Typing, Steno, and Trans- } 
cription Services (a) 58 285 Sorell 8)5) 53) S255 SW2 72 80 .6 
' 
i} 
' 
i] 
1 
\ 
i] 


{ 
| 
' 
! 
‘ 
' 
' 
! 
i) 
t 
' 
\ 
t 
' 
' 
‘ 
' 
! 
t 
\ 
t 
' 
' 
{ 
t 
! 
‘ 
‘ 
' 
' 
t 
1 
' 
t 
\ 
\ 
‘ 
! 
‘ 
i 
‘ 
( 
t 
t 
( 

ee UO ATE ORE EN CESS CATEGORY 
! 
' 
' 
‘ 
4 
' 
i} 
' 
; 
' 
' 
' 
| 
' 
’ 
' 
! 
‘ 
' 
! 
' 
' 
' 
i] 
' 
' 
‘ 
1 
! 
' 
' 
' 
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A: (cont'd) 
OCCUPATIONAL GROUPS IN WHICH 
WOMEN ARE WELL-REPRESENTED 
MARCH 31, 1984 
INCLUDES: - Integrated Groups (Women make up between 
30% and 70% of that group) 


= Over-Represented Groups (Women make up 
70% or more of that group) 


MALE FEMALE WOMEN AS A % OF TOTAL 


1905 | 1902 | 1961 | 1960 


OCCUPATIONAL GROUP 


# 


SCIENTIFIC AND PROFESSIONAL SERVICES CATEGORY 


Home Economics and 


Nutrition @) 38 100.0 FP10030 ~~ 100.0 100-0 me=100%0 
Library, History and 
Archives 22 38 6255 GZ 60.3 59.1 5825 
Nursing 219 6a 88 .2 88.7 89 .8 90 .6 91.4 
Occupational and 
Physical Therapy 6 98 94.2 94.3 92.8 92.5 90.6 
Pharmacy 5 12 70.6 62.5 52 6 52.9 57a 
Psychology 159 90 36.1 38 3 37.9 5164 41.4 
Social Development 182 297 62.0 AOKI 61.4 Oil te! 64.1 
Audiology 2 24 92.3 935 93.9 92.9 S251 
Statistics WW 69 38 3 34.1 29.7 33.9 255 


TECHNICAL SERVICES CATEGORY 


Scientific Support (a) 
Social Science Support 


EXCLUDED CATEGORY 


Administrative Services 
Clerical Services 


‘ 
| 
{ 
' 
‘ 
' 
( 
{ 
' 
i) 
‘ 
' 
( 
' 
‘ 
{ 
‘ 
‘ 
‘ 
4 
1 
' 
‘ 
1 
’ 
Speech Pathology and 
' 
' 
' 
' 
{ 
' 
' 
| 
\ 
' 
\ 
1 
' 
\ 
‘ 
‘ 
i 
1 
\ 
i} 
\ 
4 
Office Services 
t 

! 

‘ 


os as ob an ny ee oe om we OD ae ee we oe ee Oe oe SS 6 Oe SS ee See ee eS SO Oe be © COO ae Tenens ones = 


10,721 26,165 


* Information not available 


ns ae 
B: OCCUPATIONAL GROUPS IN WHICH 
WOMEN'S REPRESENTATION REQUIRES IMPROVEMENT 
MARCH 31, 1984 
INCLUDES: - Under-Represented Groups (Women make up between 
OZ and 30% of that group) 


- Male Segregated Groups (Women make up 
0% of that group) 


MALE FEMALE WOMEN AS A % OF TOTAL 
# 1984 | 1983 | 1982 Pai 1980 


OCCUPAT!1ONAL GROUP 


ADMINISTRATION MODULE 


; 
Financial Administration 626 96 
Institutional Management jj 190 30 
Labour Relations Do) 8 
Property Administration 221 13 
Purchasing & Supply ' 80 9 
Systems Services 246 I) 
OPERATIONAL MODULE 
% 
Agricultural Support Ze. 0 
Correctional 427 24 
Heating & Power 36 ) 
Printing ‘ 9 0 
Skills & Trades | 877 5 
PROFESSIONAL MODULE 
Actuarial Science 4 1 
Agriculture } 124 6 
Architecture LS 1 
Chaplain 31 6 
Dentistry 26 4 
Economics & Statistics 4 Oa fe 114 
Education 96 19 
Engineering & Surveying 814 26 
General Scientific i 102 12 
Legal | 381 93 
Pharmacy 21 
Psychology 40 
Resources Planning and i 
Management ' 336 25 
Research Science 13 0 
Professional Underfil| 50 16 
Veterinary Science BZ 0 
i 
TECHNICAL MODULE. 
Draft, Design & Estimate 28 Z 
Engineering & Surveying 
Support 512 3 
Photography 8 1 
Resources, Technical 492 7 
Telecommunications 6 | 
Technical Underfill 7 3 0 
1 
: 


* Information not available 


a 
B: (cont'd) 


OCCUPATIONAL GROUPS IN WHICH 
WOMEN'S REPRESENTATION REQUIRES IMPROVEMENT 
MARCH 31, 1984 
INCLUDES: - Under-Represented Groups (Women make up between 
0% and 30% of that group) 


- Male Segregated Groups (Women make up 
0% of that group) 


OCCUPATIONAL GROUP MALE FEMALE WOMEN AS A % OF TOTAL 
# # 
: 
LAW ENFORCEMENT MGMT. 
Law Enforcement 149 1 0.7 * * % oi 
EXECUTIVE COMPENSATION PLAN : 
Program Executive 1 0 0.0 0.0 0.0 0.0 Gon 
Senior Executive 5S Sion hae 9.2 8.2 aes 6.4 5 6 
ADMINISTRATIVE SERVICES CATEGORY | 
i] 
General Administration 705 156 3 Great 16 .4 16.2 de ire 
Financial 1 446 135g es2 19.9 18 .6 16.4 13.9 
Investigation (a) 5 Se DigZ 4.5 4.8 3.5 1.7 
Investigation (b) ' 400 SOs 1 1) clei twos a MlOe solo aeons 
Property Assessment eal oO 101 ; U As) 7 4 6.6 Ges 6.4 
4 i) 
CORRECTIONAL SERVICES CATEGORY 
Ly iy 
Correctional Services | 2,645 7 | Seibert tei eccest | 
GENERAL OPERATIONAL SERVICES CATEGORY ) 
Cleaning, Caretaking i 
and Security (b) : 201 Pip Woe) IZqe 12.4 11.4 9.4 
Supply i 579 50, | G5 es Tie 6.2 5 £6 
Agriculture Support 219 B ; 1.4 163 es) 0.4 Ore 
' ' 
INSTITUTIONAL CARE SERVICES CATEGORY 
Institutional Care (a) 225 ZZ. 8.9 9.4 85 8.0 368 
' \ 
LAW ENFORCEMENT SERVICES CATEGORY 
! 
Law Enforcement Services ! 3,952 17ers meee 2.4 ap Za 1.9 
' 
MAINTENANCE SERVICES CATEGORY 
{ fy 
' ' 
Aircraft 63 On) s0e0 0.0 0.0 0.0 0.0 
Trades & Crafts (a) (744 paecry ors 0.1 0.1 0.) 0.0 
Trades & Crafts (b) il s026 OF i eoze 0.0 0.0 0.0 0.0 
Trades & Crafts (c) | 896 cya F 3.6 35.6 3 tommeeeore 
Vehicle Operation (a) i), 98 a et 0.9 0.8 0.6 055 0.2 
Vehicle Operation (b) 1 341 Pon ee0 i ia Lat 0.8 
Marine Operations 65 0 ! 0.0 0.0 0.0 0.0 0.0 
Heating & Power { 289 0. 080 0.0 0.0 0.0 0.0 
Printing i 95 Pit Bei) 1155. 8197s Cee 
: : 
i] \ 


me ciate 
B: (cont'd) 
OCCUPATIONAL GROUPS IN WHICH 
WOMEN'S REPRESENTATION REQUIRES IMPROVEMENT 
MARCH 31, 1984 
INCLUDES: - Under-Represented Groups (Women make up between 
Of and 30% of that group) 


~ Male Segregated Groups (Women make up 
0% of that group) 


MALE FEMALE WOMEN AS A % OF TOTAL 
# 1984 | 1983 | 1982 ree 1980 


OCCUPATIONAL GROUP 


SCIENTIFIC AND PROFESSIONAL SERVICES CATEGORY 
SAE SAAT AE BAI a Ri ES A he BE 


1 

’ 

' 
Agriculture 147 31 Git 14.3 13.8 10.7 6.5 
Education 100 26 ; 20.6 Zi Wee ieee 18.9 it Ae! 
General Scientific | 226 59 7AM) 7) 720) 55% 19 9 UV ob 18 .6 

Resources Planning & ' 
Management (a) 126 50me) 204 2720 26 .8 26 .8 28.1 

' ! 

Resources Planning & ' 

Management (b) | 383 55 ees 9 8.3 8.7 Tee? 8.2 
Surveying and Engineering ! ! 

Services H 84 3 e564 Di 255 Ze/ 961 
Veterinary Science 7 0 0.0 0.0 0.0 10.0 ist 

| ! 
TECHNICAL SERVICES CATEGORY | : 
: 3 
Communications 90 1 131 eal 1.0 131 Det 
Draft, Design & Estimate ' 503 75 ue te SO 12.8 13.5 13.3 15.6 
Engineering & Surveying 
‘ ’ 

Support i 1,430 Ce ey 4.1 4.1 Bie” 2.9 
Photography Ei) 152347208 Ziel 2261 19.7 18.6 
Manpower Training 133 8 All 5 6 Se 7.6 9.5 
Scientific Support (b) 282 110 eZ Ore Zils 2579 24 «1 723) 1 
Resources Support 1,746 3) : Daf 2.9 2.6 2 4 (Desf 

1 i) 
! 
EXCLUDED CATEGORY | ! 
: | 
Technical Services 5 Oe h ON * * * * 
\ 
' ‘ 
J ' 
t | 
y ' 
{ | 


* Information not available 
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ACCELERATED CAREER DEVELOPMENT (ACD) INITIATIVES 


(Include: On-the-Job Training, Job Rotations, Secondments, 
Full-Time Sponsorship of Special Staff Development) 


WOMEN RECEIVING ACD 
1981/82 


1980/81 


1982/83 


1983/84 


MINISTRY TOTAL # OF WOMEN ACD MET ACD MET ACD MET 
INITIATIVES RECEIVING AS A & OF AS A % OF AS A % OF 
PLANNED| MET | ACD AS A MINISTRY MINISTRY MINISTRY 


OF MINISTRY WOMEN WOMEN WOMEN 


WOMEN 


CB) 


1 ‘ 
Agriculture & Food | 44 = -42(8) 7.6 t 44 8.5 34 6.4 27 4.9 
Attorney General t 54 136(1) 6.2 ' 198 8.9 144 6 8 190 9.1 
Citizenship & Culture! | 6 5(-) 2.0 ey Eee = = = : 
Civil Service Commission! 9 13(=) 1250 y 10 9.2 14 HBSS 1 1052 
Community & Social 

Services ' 128 354(-) 5.9 250 5.9 179 2.8 116 1.8 
Consumer & Commercial 

Relations eS esos) 4.6 meeG? 5.8 64 5.9 85 735 
Correctional Services H 26 12(8) 0.9 24 le! 44 dae 50 4.1 
Culture & Recreation - - = = 27 6.9 19 4.5 
Education/Colleges & 

Universities | 68  56(-) Bol | 104 941 41 5 44 ory) 
Energy RRS aC 1 8 9.6 sine 2 3.8 
Environment a ee) 6.3 ' 26 5.8 25 ed 15 Se 
Government Services ae sai) 97°(2) 10.8 79 cre) 59 6.4 47 565 
Hea Ith Ne 210)) 364 (3) Bez 1 265 3.8 325 4 6 489 6.7 
Industry & Tourism! ios 2 « aa 2a 28 ~—«-'10..4 14 4.8 
Industry & Trade! 1 10 19¢=) 8.4 tia _ “ és 2 = 
Intergovernmenta| 

Affairs 6 9(1) 19 .6 te ar 18.4 4 12%] - - 
Labour 30) 8302) 4.0 42 6.3 44 6.9 45 DP 
Management Board 

Secretariat 15 16(1) 44.0 16 69 .6 11 45.8 10 5 el 
Municipal Affairs & ; 

Housing 1 AS 486(2) 14.6 1 88 14.4 100 16.4 104 = 20.1 
Natural Resources oe en2O0 ee 78C=) Be7 1 48 5.0 70 742 54 5 6 
Northern Affairs i 5 3(1) 4.1 t= 6 nee 6 8.0 3 4.2 
Revenue ' 30 52(3) 3.4 os Ds 5] 3.5 30 Zl 
Solicitor General ' 18 -38(5) 4.3 1 35 440 18 2.0 BE a 009 
Tourism & Recreation! 5 12(-) 5.2 Pea = a S 3 = 
Transportation & 

Communications 70 77(8) 4.3 8) 4aal 67 ° 
Treasury & Economics! 9 18(-) 10.0 10 yp 12 6.5 


TOTALS 5.1 


e915) 1612050)] 0 a7 S844 |S 1 isn] eae ee 


(*) Accelerated Career Development initiatives undertaken as a result of the Affirmative 
Action Incentive Fund Program are shown in brackets and are included in the total number of 
initiatives. 


(1) No data for Culture and Recreation after 1981/82 or for Industry and Tourism after 1982/83; these 
two ministries were re-aligned to form three ministries: Citizenship and Culture, Industry and 
Trade and Tourism and Recreation. 


Mice BY TYPE : 


SECONDMENTS 


SX 
ON-THE-JOB TRAINING | 56 go SQ 


ACTING PLACEMENTS 
JOB ROTATIONS 10.5% 


FULL—/PART—TIME SPONSORSHIP OF SPECIAL STAFF DEVELOPMENT 3.5% | 
TOTAL ACDs = 1612 | 
ONTARIO WOMEN'S DIRECTORATE 


DI SRIBUGON OF 
ACCELERATED CAREER DEVELOPMENT INITIATIVES 
MET: BY PRIORITY AREA 


| 

ENTRY-LEVEL MANAGEMENT 
ey PROFESSIONAL SPECIALTIES 9.3% | 
| 

| 

| 


| 
SKILLED & SEMI-SKILLED TRADES & SERVICES | 
| 
| 


TOTAL ACDs = 1612 | 
: ONTARIO WOMEN'S DIRECTORATE | 


MINISTRY 


Agriculture & Food 
Attorney General 
Citizenship & Culture 


Civil Service Commission 


Community & Social 
Services 

Consumer & Commercial 
Relations 

Correctional Services 

Culture & Recreation 

Education/Colleges & 
Universities 

Energy 

Environment 

Government Services 

Health 

Industry & Tourism 

Industry & Trade 

Intergovernmental 
Affairs 

Labour 

Management Board 
Secretariat 

Municipal Affairs & 
Housing 

Natural Resources 

Northern Affairs 

Revenue 

Solicitor General 

Tourism & Recreation 

Transportation & 
Communications 

Treasury & Economics 


TOTALS: 


NUMBER(S) PLANNED: 


REVISED # AT MID YEAR: 


# MET AS A & OF REVISED 


# PLANNED: 


59 
(3) 


22(+8) 
(2) 


N 


207( +23) 


185(+22) 


1983/84 


PLANNED 


24585 
NUMERICAL PLANNING TARGETS 
MET BY MINISTRIES 


Do ( +2) 


1 
ZV) 
241) 
19(+6) 
(GES) 


4(+1) 


(2) 
TCHS) 
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MET IN PREVIOUS YEARS 


1982/83 1981/82 1980/81 


11 18 16 
eZ 8 8 
4 | (8) 

(2) 0 
1 3 U/ 
(1) 1 I 
5 12 4 


248(+18) 


264 (+3) 319(+13) 


ZE5( 452) 


Bye T! 304 


226(+12) 274 301 


109.7% 


Numerical Planning Targets are an estimate of the number of hires/promotions possible in an under- 
represented occupation, calculated using historical turnover to arrive at a vacancy projection 
(How many vacancies are likely to occur?) multiplied by the availability of qualified women (If 
women are one-tenth of the only training program graduating class for a job, the availability is 


1/10 or 0.1). A result that is a whole number could then be a target. In other instances, a target 


may be planned without this calculation if hiring or promotion opportunities are expected, based on 


unique circumstances, 


These are listed 


in brackets. 
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DISTRIBUTION OF: 1983/84 


NUMERICAL PLANNING TARGETS MET 
FOR PRIORITY TARGETS ONLY 


| 
: 
37.7% ke MIDDLE MANAGEMENT 15.4% 


Ey 


PROFESSIONAL SPECIALTIES 


Detk ea | 


28.8% ll} ENTRY-LEVEL MANAGEMENT 11.6% 


SKILLED & SEMI-SKILLED TRADES & SERVICES 


TECHNICAL SPECIALIST 6.5% 


TOTAL TARGETS = 216 
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DISTRIBUTION OF: 1983/84 


NUMERICAL PLANNING TARGETS MET 
FOR ALL TARGETS 


EXECUTIVES/SR. MGMT. .7% 


We MANAGEMENT 22.8% 
Ba: ENTRY-LEVEL MGMT. 9.5% | 


SKILLED & SEMI-SKILLED TRADES & SERVICES 


PROFESSIONAL SPECIALTIES 


TECHNICAL SPECIALIST 6.5% 


TOTAL TARGETS = 264 


ONTARIO WOMEN'S DIRECTORATE 
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RESOURCES USED FOR AFFIRMATIVE ACTION 
IN MINISTRIES : 1983/84 SUMMARY 


STAFF 17 Full-Time, 6 Part-Time Affirmative Action Program Managers 
RESOURCES 20 Full-Time, 8 Part-Time Program Assistants 
10 Full-Time, 13 Part-Time Secretarial/Support 


BUDGET $ 
SPENT BY DERECK: INDIRECT: 
MINISTRIES: $15923 5428. $155 186. 


The above staffing levels and budget ($) figures represent all ministries' 
experience, summarized from year-end submissions. 


